s\\"o_* RESCUE UNION SCHOOL DISTRICT
ANNUAL VERIFICATION OF EMPLOYMENT

For Interdistrict Transfer Renewal Requests due to Employment

California Education Code 48204(b) allows for district residency status to be granted if at least one
parent/guardian is physically employed within district boundaries.

After the initial approval of the Application for Interdistrict Attendance, and submission of the Annual
Verification of Employment form with employment verification to your resident district, parents/guardians no
longer need to submit the Interdistrict Transfer Agreement, but are only required to submit the Annual
Verification of Employment form with current verification thereafter to the district in which they are employed
and desire their child(ren) to attend.

This sheet is required for all renewing interdistrict transfer students applying due to employment.

For School Year

Parents /Guardians Name

Address City Zip
Phone email address:

Grade for
Pupil’s Name(s) year requested School

District of Residence

Parent Signature Date

VERIFICATION OF EMPLOYMENT
The burden of proof of employment is the responsibility of the parent/guardian, not the employer. Some
employers do not provide employees with a letter of verification of employment. In this case, you would need
to provide one of the other examples of acceptable forms of employment verification listed below.

e Letter from employer on company letterhead. The letter must include a statement certifying
employee is employed and include the name and full address of business (not a P.O. Box), employee
name, supervisor title and signature and phone number where supervisor can be reached.

e Employee I.D. Badge, with company address and displaying current date

e Payroll stub with employee name, company address and current date

Please attach your verification of employment to this form and return to the Rescue Union School
District, 2390 Bass Lake Road, Rescue, CA 95672 by the deadline of March 26, 2021.




